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PROFESSIONAL STANDARDS STATUTE 2016

As amended by the Professional Standards Statute 2016 Amendment Statute 2023.
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LONG TITLE

A Statute to provide for the situation where there has been unprofessional behaviour or misconduct by clergy or
other church workers.

The Synod of the Diocese of North West Australia resolves as follows.
Chapter 1 — Preliminary

NAME
This is the Professional Standards Statute 2016
1. In this Statute, the following terms have the meanings given in this section:

Church Worker means a person aged 13 years or older undertaking any ministry in the Diocese:
(a) who is licensed or authorised by the Bishop; or
(b) who is employed by a Church body; or
(c) who, for payment or not, holds a position or performs a function with the actual or apparent authority of a
Church authority or Church body;

Faithfulness in Service means Faithfulness in Service — A national code for personal behaviour and the practice
of pastoral ministry by clergy and church workers adopted by the Synod of the Diocese including any
amendments made thereto from time to time;
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Misconduct means:
(a) a breach of any of the Standards in Faithfulness in Service; or
(b) ‘Reportable Conduct’ as defined by the Parliamentary Commissioner Act 1971 (WA);

Professional Standards Committee means the committee established under section 17, which shall be the
investigative body for the purposes of the Reportable Conduct Scheme;

Reportable Conduct Scheme means the scheme established under Part 11l Division 3B of the Parliamentary
Commissioner Act 1971 (WA);

Reportable Conviction means a conviction of Reportable Conduct as defined by the Parliamentary
Commissioner Act 1971 (WA);

Chapter 2 — Scope of the Statute

PART ONE - POLICIES & CODE OF CONDUCT

Diocesan Council May Approve Policies

2. The Diocesan Council may from time to time consider and approve one or more policies for implementation
in relation to the matters the subject of this Statute.

3. The policies may include provisions or procedures for:
(a) receiving a complaint;

(b) the appointment, role and function of professional support persons and carers for the complainant, any
survivor or the respondent;

(c¢) informing a complainant and survivor of alleged misconduct, and a respondent, of rights, remedies and
relevant procedures available to them under the Statute or policies;

(d) assisting or supporting, as appropriate, any person affected by alleged conduct the subject of a
complaint;

(e) an explanation of the processes for investigating and dealing with a complaint;
(f) dealing fairly with each party to a complaint;

(g) referral to mediation and conciliation in appropriate circumstances;

(h) dealing with alleged process failure;

(i) clearance for ministry for Church workers within the Diocese or another diocese;

(i) regular information, reports, advice and recommendations to the Bishop and any other relevant Church
authority; and

(k) working, where necessary, with law enforcement, prosecution or child protection authorities of the
States and Territories and of the Commonwealth of Australia.

4. A policy may offer a process by which a Church authority offers redress to a survivor of misconduct by a
Church worker or Church volunteer.

Diocesan Council May Approve Code of Conduct

5. The Diocesan Council may from time to time consider and approve a code or codes of conduct for
observance by a Church worker or a Church volunteer.

6. The code will set out standards of conduct expected of a Church worker or a Church volunteer and is
relevant in determining whether the conduct of a person renders them unfit to hold a role office or position
either subject to any condition or restriction at all.

Diocesan Council May Promote Policies and Codes of Conduct

7. The Diocesan Council through the PSC and by such other means as may be considered appropriate shall
take such steps as may be necessary or desirable to promote the knowledge, understanding and
observance in this Church of any policies and codes of conduct applicable in the Diocese.
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PART TWO - DUTIES OF CHURCH WORKERS AND VOLUNTEERS

Duty to Know Policies and Code of Conduct

8. Church workers and Church volunteers must read and understand each Statute, policy and code of conduct
as it applies to them.

Duty to Report Certain Matters

9. If a Church Worker forms a reasonable belief that a Church Worker has committed Misconduct or is the
subject of a Reportable Conviction, the Church Worker who formed the belief shall report the alleged
Misconduct or make the Reportable Conviction known to:

(a) the Director of Professional Standards; and
(b)  the Bishop, unless the Bishop is the subject of the alleged Misconduct or Reportable Conviction in
guestion.

10. This section does not affect the operation of the Canon Concerning Confessions 1989 of General Synod or
any other canon or legislative instrument relating to confessions in force in the Diocese.

11. If a Church worker or church volunteer has been charged in any jurisdiction in Australia or elsewhere with a
sexual offence or an offence relating to child pornography whether committed within or outside the Diocese,
that person must forthwith notify the Director, giving particulars, to the best of their knowledge, of the charge.

Duties in Respect of a Complaint

12. A Church worker or Church volunteer respondent must, subject to section 43:

(&) comply with a requirement of the PSC to meet on reasonable notice with an investigator to answer
questions in relation to a complaint;

(b) comply with a requirement of the PSC to provide a verified detailed report within a reasonable time;

(c) truthfully answer any question put by or on behalf of the PSC or the Board in the exercise of powers
conferred by this Statute;

(d) not mislead the Director or the PSC or the Board or a member or delegate of any of them;

(e) not unreasonably delay or obstruct the Director or the PSC or the Board or a member or delegate of
any of them in the exercise of powers conferred by this Statute; and

(f) attend a mediation, conciliation, neutral evaluation or other dispute resolution meeting arranged by
the Director in relation to a complaint.

13. If arespondent declines to answer a question on the ground that the answer might tend to incriminate the
person, a written record shall be made of the question and of the ground of refusal.
Duty to Comply with an Undertaking or Direction
14. A Church worker or Church volunteer respondent must:
(a) comply with any undertaking given to the PSC, the Board or a Church authority; and
(b) comply with a direction made by a Church authority to give effect to a recommendation of the PSC
or the Board (as the case may be) or any permitted variation or modification of that recommendation.
Failure to Comply
15. Failure of a respondent to comply with an undertaking or direction constitutes a breach of this Statute.
16. The PSC may institute proceedings forthwith in the Tribunal in respect of any breach of this Statute.

17.  Afailure to comply with any provision of this Statute is a relevant factor in determining the fitness or
otherwise of the Church worker or Church volunteer for any role office or position.

PART THREE — STRUCTURE OF PROFESSIONAL STANDARDS GOVERNANCE
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Professional Standards Committee, Director of Professional Standards, Professional Standards
Board and Diocesan Disciplinary Tribunal

18. There shall be a:
(a) Professional Standards Committee constituted and appointed in accordance with Part 3.1;
(b) Director of Professional Standards appointed in accordance with Part 3.2;
(c) Professional Standards Board constituted and appointed in accordance with Part 3.3; and

(d) Diocesan Disciplinary Tribunal constituted and appointed in accordance with Part 3.4.

PART THREE POINT ONE — STRUCTURE OF PROFESSIONAL STANDARDS GOVERNANCE
Appointment of Members of PSC

19. The members of the PSC shall be appointed and shall hold office on such terms and conditions as may be
determined from time to time by the Bishop or in accordance with any policy of the Diocesan Council.

20. Instead of appointing members of the PSC in accordance with section 19, the Bishop may instead choose to
delegate the responsibilities of the PSC to the Professional Standards Committee of the Diocese of Perth or
an equivalent body. Such a delegation may be revoked at any time by the Bishop, but any such revocation
shall not affect any case pending before the Professional Standards Committee of the Diocese of Perth at
the time of the revocation.

21. If members of the PSC are appointed pursuant to section 19, then sections 23-27 apply.

22. If the Bishop chooses to delegate the responsibilities of the PSC to the Professional Standards Committee of
the Diocese of Perth or an equivalent body, the provisions of this statute (apart from sections 23-27) shall
apply to the Professional Standards Committee of the Diocese of Perth as if it is PSC.

Membership of PSC

23. The PSC shall have at least three members including the chair.

24. The membership of the PSC shall be constituted so as collectively to as far as it is reasonably practicable,
provide experience and appropriate professional qualifications in:

(a) law;

(b) ordained ministry; and

(c) child protection, investigations, psychology, psychiatry, social work or ethics.
25. Sofar as it is reasonably practicable, the PSC shall include:

(a) atleast one person who is not a member of this Church, who agrees in acting as a member of the
PSC to abide by the provisions of this Statute; and

(b) atleast one man and at least one woman.

Chair

26. The chair of the PSC shall be appointed on such terms and conditions as may be determined from time to
time by the Bishop or in accordance with any regulations or policies of the Diocesan Council;

27.  The chair’s functions are to oversee PSC business and meetings.

Procedures of PSC

28. The PSC may meet from time to time as determined by the chair or a majority of its members and may
conduct its business by telephone or electronic communication.

29. Subject to any policy and to this Statute, the procedures of the PSC shall be as determined by the PSC.
30. A majority of the members shall constitute a quorum.

31. The PSC shall act in all things as expeditiously as possible.
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Acts and Proceedings of PSC Validated

32. An act or proceeding of the PSC is not invalid by reason only of a vacancy in its membership and,
notwithstanding the subsequent discovery of a defect in the nomination or appointment of a member, any
such act or proceeding is as valid and effectual as if the member had been duly nominated or appointed.

PSC May be an Equivalent Body of Another Diocese

33. The members of the PSC may be drawn from or constitute an equivalent body of another diocese, either
generally or for a particular case or matter.

Functions of PSC
34. Subject to the provisions of this Statute, the PSC has the following powers and duties:

(a) to implement this Statute and any policy to the extent that any policy is not inconsistent with this
Statute;

(b) to receive complaints of alleged Misconduct by any adult Church Worker via the Director of
Professional Standards and cause said complaints to be investigated in a timely and appropriate
manner;

(c) to review and monitor the work of the Director under this Statute;

(d) to appoint suitable persons to fulfil the several roles required to implement any policy in each
particular case;

(e) where appropriate, to arrange for the conciliation or mediation of any complaint;

(f) where appropriate, to recommend to the Bishop any changes to any policy and any other changes
to Church processes, structures and education programs that would mitigate the risk of
misconduct in the Diocese;

(g) subject to any limit imposed by the Bishop to authorise such expenditure on behalf of the Diocese or
the Church entity as may be necessary to implement, in a particular case, the policy and the
provisions of this Statute;

(h) to advise any relevant Church authority or Church entity as to the financial or other needs of a
person affected by alleged misconduct and as to any possible or actual legal proceedings against
such Church entity or Church authority arising out of the alleged misconduct of a Church worker and
how a parish or congregation may best be supported;

(i) where appropriate or required under any policy, to refer any allegation of misconduct in its
possession to a member of a law enforcement, prosecution or child protection authority of a State or
Territory or of the Commonwealth of Australia to which the allegation is or may be relevant; and

() to exercise such other powers and functions as are conferred on it by this or any other Statute or by
a policy.
PART THREE POINT TWO — DIRECTOR OF PROFESSIONAL STANDARDS
Appointment of Director

35.  The Director shall be appointed by the Bishop and shall hold office on such terms and conditions as may be
determined from time to time by the Diocesan Secretary with the approval of the Diocesan Trustees or in
accordance with any regulations or policy of the Diocesan Council.

36. Instead of appointing the Director in accordance with section 35, the Bishop may instead choose to delegate
the responsibilities of the PSC to the Director of Professional Standards of the Diocese of Perth or another
Anglican diocese. Such a delegation may be revoked at any time by the Bishop, but any such revocation

shall not affect any case pending before the Director of Professional Standards of the Diocese of Perth at the

time of the revocation.

37. If the Director is appointed pursuant to section 35, then sections 39-41 applies.

38. If the Bishop chooses to delegate the responsibilities of the Director to the Director of Professional Standards
of the Diocese of Perth or another Anglican diocese, the provisions of this statute (apart from sections 39-41)

shall apply to the Director of Professional Standards of the Diocese of Perth as if he or she is the Director.
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Appointment of Acting Director

39. The Diocesan Secretary with the approval of the Diocesan Trustees, and in consultation with the Director,
may appoint an acting Director of Professional Standards on such terms and conditions as may be
determined.

40. The Acting Director of Professional Standards may act in that capacity during the absence of the Director or
during a vacancy in the office of Director.

41.  An Acting Director of Professional Standards when acting in that capacity is taken to be the Director and has
all the powers and functions of the Director.

Functions of Director

42.  The Director shall have the following functions:

(a) toreceive any complaint on behalf of the PSC against a church worker or other person to whom this
Statute applies;

(b) in his or her discretion to make a complaint against a person to whom this Statute applies;
(c) to manage the implementation of this Statute and any policy in respect of any complaint;
(d) to be the executive officer of the PSC;

(e) to attend meetings of the PSC;

(f) to provide a central focus in matters involving personal ethics and behaviour including advice
about appropriate standards and enforcement;

(g) to provide or arrange care or treatment of parties to the process of this Statute and any policy;

(h) to provide input into education and vocational training programs for members of the Diocese,
including those involved in managing or providing pastoral care and other community services;

(i) to provide advice to complainants and persons to whom this Statute applies about the operation of
a policy, with particular emphasis on helping those persons in authority to understand and
discharge their responsibilities under this Statute and any policy;

() to keep proper records of complaints, decisions, meetings, employment screening details, police
checks and people affected by allegations of misconduct;

(k) to consult and co-operate with Church agencies to promote consistency between them regarding
this Statute and any policies;

() in cases of alleged criminal behaviour, to support the complainant in making a report to the Western
Australian Police and / or the relevant child protection authorities;

(m) to assist the Bishop in complying with the Reportable Conduct Scheme;

(n) to report to the PSC on any recommended changes to the policy and any other changes to Church
processes, structures and education programs that would reduce the risk of abuse in a Diocese;

(o) such specific functions and duties as may be determined from time to time by the PSC; and

(p) such other functions and duties as may be prescribed by this or any other Statute or as may be
determined by the Bishop.

43.  The Director shall act in all things as expeditiously as possible.

Director May Have Corresponding Capacity for Another Diocese

44.  The Director may act in a corresponding capacity for another diocese of the Church either generally or for a
particular case or matter.

PART THREE POINT THREE — PROFESSIONAL STANDARDS BOARD

Appointment of Members of the Board

45.  The Board members shall be appointed by the Bishop and shall hold office on such terms and conditions as
may be determined from time to time by the Diocesan Council or in accordance with any policy of the
Diocesan Council.
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46. Instead of appointing members of the Board in accordance with section 45, the Bishop may instead choose
to delegate the responsibilities of the Board to the Professional Standards Board of the Diocese of Perth or
an equivalent body. Such a delegation may be revoked at any time by the Bishop, but any such revocation
shall not affect any case pending before the Professional Standards Board of the Diocese of Perth at the
time of the revocation.

47.  If members of the Board are appointed pursuant to section 45, then sections 49-51 & 58-60 apply.

48. If the Bishop chooses to delegate the responsibilities of the Board to the Professional Standards Board of the
Diocese of Perth or an equivalent body, the provisions of this statute (apart from sections 49-51 & 58-60)
shall apply to the Professional Standards Board of the Diocese of Perth as if it is the Board.

Membership of the Board

49. The Board shall have at least three members including the President or a Deputy President.

50. The membership of the Board shall be constituted so as to as far as it is reasonably practicable, collectively
to provide experience and appropriate professional qualifications in:

(a) law;

(b) ordained ministry; and

(c) child protection, investigations, social work, psychology, psychiatry, or ethics.
51. So far as reasonably practicable, the Board shall include:

(a) one member of the clergy;

(b) at least one man and at least one woman; and

(c) two members who are not members of the Church, who agree in acting as a member of the Board to
abide by the provisions of this Statute.

President

52. The President and Deputy President of the Board shall be appointed on such terms and conditions as may
be determined from time to time by the Diocesan Council or in accordance with any policy of the Diocesan
Council.

Procedures of the Board

53. The Board may meet from time to time as determined by the President or a majority of its members and may
conduct its business by telephone or electronic communication.

54. The Board, separately constituted in accordance with this Part, may sit simultaneously for the purpose of
matters referred to it or for conducting separate business of the Board.

55.  Subiject to this Statute and the relevant rules and policy, the practice and procedure of the Board will be as
directed by the President.

56. A majority of members of the Board present shall constitute a quorum.

57. The Board shall act in all things as expeditiously as possible.

Filling Vacancies in the Board

58.  Any vacancy in the membership of the Board shall be filled by the Diocesan Council or in accordance with
any policy made by the Diocesan Council.

Secretary to the Board

59. There shall be a secretary to the Board who shall be appointed by the Board on such terms and conditions
as may be determined from time to time by the Board or in accordance with any policy of the Diocesan
Council.

60. The secretary to the Board may act in a corresponding capacity for another diocese either generally or for a
particular case or matter.
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How Questions Decided by Board

61. A guestion before the Board may be decided by a majority of the votes of those present and voting and in
the case of an equality of votes, the finding of the President shall prevail.

Acts and Proceedings of Board Validated

62. An act or proceeding of the Board is not invalid by reason only of a vacancy in its membership and,
notwithstanding the subsequent discovery of a defect in the nomination or appointment of members of the
Board, any such act or proceeding is as valid and effectual as if the member had been duly nominated or
appointed.

Member of Board May be an Equivalent Body

63. The members of the Board may be drawn from or constitute an equivalent body either generally or for a
particular case or matter.

Function of Board in Respect of Referrals

64. Subject to the provisions of this Statute the function of the Board is to:

(a) enquire into and determine a question or questions referred to it by the PSC pursuant to Part 4; and

(b) to make a determination referred to under Part 4 and where appropriate to make a recommendation
in accordance with the provisions of this Statute.

65. The Board shall not, in the course of inquiring into any question:

(a) inquire into any matter which is or has been the subject of any formal investigation or enquiry
conducted:

i. under or pursuant to any provision of the Constitution Statute 2016;

ii. under or pursuant to a Statute of the General Synod, a Statute or an Ordinance of another
diocese relating to the discipline of clergy or Church workers by a board of enquiry, Tribunal
or other body; or

iii. with the authority of the bishop of a diocese resulting in a formal report to the bishop with
findings and which concluded or was commenced prior to the date on which this Statute
takes effect in the diocese but may take into account the finding of any such formal
investigation or enquiry.

(b) inquire into, make any findings in relation to or take into account any alleged breach of:
i. faith of the Church;

ii. ritual of the Church, including the rites according to the use of the Church and the obligation
to abide by such use; or

iii. ceremonial of the Church, including ceremonial according to the use of the Church and the
obligation to abide by such use.

PART THREE POINT FOUR — DIOCESAN DISCIPLINARY TRIBUNAL
Appointment of Members of the Tribunal

66. The Tribunal members shall be appointed by the Bishop and shall hold office on such terms and conditions
as may be determined from time to time by the Diocesan Council or in accordance with any policy of the
Diocesan Council.

67. Instead of appointing members of the Tribunal in accordance with section 66, the Bishop may instead
choose to delegate the responsibilities of the Tribunal to the Diocesan Tribunal of the Diocese of Perth or an
equivalent Tribunal of another Anglican diocese. Such a delegation may be revoked at any time by the
Bishop, but any such revocation shall not affect any case pending before the Diocesan Tribunal of the
Diocese of Perth at the time of the revocation.

68. If members of the Tribunal are appointed pursuant to section 66, then section 70 applies.

69. If the Bishop chooses to delegate the responsibilities of the Tribunal to the Diocesan Tribunal of the Diocese
of Perth or an equivalent Tribunal of another Anglican diocese, the provisions of this statute (apart from
section 70) shall apply to the Diocesan Tribunal of the Diocese of Perth as if it were the Tribunal.
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Membership of the Tribunal

70. The Tribunal shall be constituted by the following three members:
(a) the Bishop;
(b) Counsel appointed by the Chancellor; and
(c) a member of the laity elected by the Synod.

Function of Tribunal
71. The function of the Tribunal is to hear and determine disputes or proceedings instituted by the PSC in
respect of any breach of this Statute.

PART FOUR — COMPLAINT OF MISCONDUCT

PART FOUR POINT ONE — COMPLAINTS

Complaints of Misconduct to the PSC

72.  Any person including the Director may refer a matter or make a complaint of misconduct to the PSC against
any person to whom this Statute applies.

Complaints of Misconduct of Church Worker or Church Volunteer

73.  Any person including the Director may make a complaint of misconduct of a Church volunteer or Church
worker to the relevant Church authority.

74. The relevant Church authority must refer that complaint to the PSC subject to this Statute and in accordance
with any policy made by the Diocesan Council.

75. The PSC must act in relation to the complaint in accordance with any policy made by the Diocesan Council.

Form of Complaints
76. A complaint may be in any form, in writing on paper or by email or facsimile or conveyed verbally.
77. A complaint must include details of the misconduct complained about.

78. The PSC may choose not to act on an anonymous complaint.

Further Particulars of a Complaint
77. The PSC may require a complainant to:
(a) give further details of the complaint; and

(b) verify any details of the complaint by statutory declaration or in another manner specified by the
Director, before commencing or further investigating a complaint.

79. Arequirement under section 77 must be in writing and allow the complainant a reasonable time to comply.

PSC May Refer a Complaint to an Equivalent Body of Another Diocese

80. The PSC may, if it thinks it appropriate to do so, refer a complaint, or the investigation of a complaint, to an
equivalent body or bodies.

81. When the PSC and an equivalent body or equivalent bodies have the power and duty to investigate
information concerning the alleged misconduct of the same person to whom this Statute applies and the
respective bodies cannot agree on:

(a) which body shall carry out the investigation or any parts of such investigation; or

(b) whether a question or questions specified in section 108-110 should be referred to the Board or to
an equivalent body which has jurisdiction, the PSC shall refer the disagreement for decision by the
Director and the persons acting in a corresponding capacity for every other diocese acting together.

82. The PSC shall act in accordance with the unanimous decision of the persons referred to in section 81 or, if
such persons cannot agree within a reasonable time of the disagreement being referred, in accordance with
the decision of the Primate or a member of the House of Bishops appointed by the Primate.
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83.

84.

In all matters affecting the operation of this Statute the PSC and the Director shall cooperate with and assist
an equivalent body and a person acting in the corresponding capacity of the Director in another diocese.

In making a decision under section 80 the Director shall not be bound by the views or instruction of the PSC
but shall take into account the most convenient course for all concerned and the proper and expeditious
conduct of the investigation or referral as the case may be.

PSC May Dismiss Certain Complaints

85.

86.

87.

The PSC may refrain from further investigation and dismiss a complaint if:
(a) the PSC is of opinion that the complaint does not fall within the provisions of this Statute;
(b) the misconduct the subject matter of the complaint can properly be dealt with by other means;

(c) the subject matter of a complaint is under investigation by some other competent person or body or
is the subject of legal proceedings;

(d) the person making the complaint has failed to provide further details to the Director or to verify the
allegations by statutory declaration or otherwise when requested by the Director to do so;

(e) the PSC is of opinion that the complaint is false, vexatious, misconceived, frivolous or lacking in
substance; or

(f) the PSC is of opinion that there is insufficient reliable evidence to warrant an investigation or further
investigation.

In acting under section 85, the PSC may recommend to the Church authority any steps that might reduce or
eliminate the risk of misconduct either generally by Church workers or in relation to the respondent by way of
educational or mentoring program.

For the avoidance of doubt, a recommendation pursuant to the preceding subsection is advisory only and not
binding on a Church authority.

Complainant to be Given Notice of Outcome of Complaint and Reasons

88.

If the PSC refrains from further investigation and dismisses a complaint under the preceding section, the
Director must give the complainant, the respondent and/or the Church authority a written notice of the
outcome, including the reasons for the outcome.

PART FOUR POINT TWO - INVESTIGATIONS
When PSC is to Investigate

89.

90.

91.

Subiject to section 97-99, the PSC shall investigate:
(a) each complaint; and

(b) the conduct of any person to whom the Statute applies if the PSC has reason to believe that the
conduct referred to may amount to misconduct under this Statute.

The PSC shall investigate conduct under section 88(b) even though:
(@) no complaint has been made about the conduct;
(b) a complaint about the conduct is anonymous;
(c) a complaint about the conduct has been withdrawn; or
(d) the complainant has not given the written consent referred to in section 90.

The Director must on receipt of a complaint or prior to any investigation seek from the complainant his or her
written consent to:

(a) the giving by the Director of notice of the complaint and the identity of the complainant to the
respondent;

(b) the investigation of the complainant by the PSC;
(c) the PSC otherwise dealing with it under this Statute;

(d) the hearing and determination of the complaint by the Board, either by hearing or otherwise in
accordance with this Statute; and
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(e) the making of recommendations to the Church authority in accordance with this Statute.

92. If the complainant (other than the Director) has not given the written consent to the Director referred to in the
preceding subsection:

(a) the Director and the PSC must, subject to any obligation to disclose to a member of the police force,
respect the confidentiality of the identity of the complainant;

(b) the PSC shall not be required to investigate the complaint and otherwise to refer it to the Board; and

(c) the PSC or the Director may, but is not obliged to, refrain from further investigation and dismiss the
complaint.

93. Subject to section 91, the PSC may cause to be investigated the conduct of a Church worker if the PSC has
reason to believe that the conduct may amount to misconduct under this Statute even though:

(a) no complaint has been made about the conduct;
(b) a complaint about the conduct is anonymous or has been withdrawn; or
(c) the complaint does not give the written consent referred to in subsection 91.
94. The PSC may by instrument in writing delegate, upon such terms and conditions as the PSC may approve
the powers to investigate any person to whom the Statute applies under this section.
PSC to Obtain Material

95. For the purpose of an investigation the PSC or its delegate shall obtain such statutory declarations,
written statements, recorded conversations, reports, documents and other material as the PSC or its
delegate considers necessary or advisable for presentation to the PSC.

Respondent to Respond to PSC and Comply with the Undertaking and Directions

96. The PSC may by notice in writing to a respondent require the respondent:

(a) to meet on reasonable notice with an investigator to answer questions in relation to a complaint;

(b) to provide a detailed report to the PSC within 21 days or such further period as the Director may
allow in relation to any matter relevant to the investigation; and

(c) to verify the report by statutory declaration or in another manner specified by the PSC.

PSC May Decline to Investigate
97. The PSC may decline to investigate or refrain from further investigation and dismiss a complaint if:
(a) the PSC is of opinion that the complaint does not fall within the provisions of this Statute;
(b) the misconduct the subject matter of the complaint can properly be dealt with by other means;

(c) the subject matter of a complaint is under investigation by some other competent person or body or
is the subject of legal proceedings;

(d) the person making the complaint has failed to provide further details to the Director or to verify the
allegations by statutory declaration or otherwise when requested by the Director to do so;

(e) the PSC is of opinion that the complaint is false, vexatious, misconceived, frivolous or lacking in
substance; or

(f) the PSC is of opinion that there is insufficient reliable evidence to warrant an investigation or further
investigation.

98. In acting under section 97, the PSC may recommend to the Church authority any steps that might reduce or
eliminate the risk of misconduct either generally by Church workers or in relation to the respondent by way of
educational or mentoring program.

99. For the avoidance of doubt, a recommendation pursuant to the preceding section is advisory only and not
binding on the Church authority.

Professional Standards Statute 2016 Effective Date: 06/12/2023
Reference Number/Code: D21 Page 11 of 22

Once PRINTED, this is an UNCONTROLLED DOCUMENT. Refer to www.anglicandnwa.org for latest version
Diocese of North West Australia AN 24 224 030 235



http://www.anglicandnwa.org/

Complainant to be Given Notice of Outcome of Complaint and Reasons

100. If the PSC refrains from further investigation and dismisses a complaint under the preceding section, the
Director must give the complainant, the respondent and/or the Church authority a written notice of the
outcome, including the reasons for the outcome.

PART FOUR POINT THREE — SUSPENSION

Suspension or Other Action Without Prior Notice, Where Unacceptable Risk

101. If after receipt of a complaint or a referral or at any time during the progress of investigation of a complaint
under this Statute, the Director or the PSC are satisfied that there is an unacceptable risk of harm to any
person if the respondent remains in his or her present office or position of responsibility pending the outcome
of further investigation of the complaint, the Director or the PSC may, as the urgency of the matter requires,
make a recommendation direct to the Bishop or other relevant Church authority that pending the outcome of
further investigation:

(a) the respondent be suspended immediately from the duties of any office or position of responsibility
held by the respondent or certain duties;

(b) a prohibition order be made against the respondent;

(c) the respondent be required to enter into a Safety Agreement with the Church authority, failing which
he or she is excluded from entry or access to premises or activities of the Church that either
generally or in a specified location or circumstances; or

(d) such other action be taken as may be thought fit.

Criminal Charges

102. If a Church worker has been charged in any jurisdiction in Australia or elsewhere with a sexual offence, a
serious criminal offence or an offence relating to child pornography whether committed within or outside the
Diocese, that person must be suspended from duties of office pending the determination of the charge.

103. The relevant Church entity must serve on the person a notice of suspension.

104. Upon service of that notice, the person shall be deemed to have been suspended pending the outcome of
the hearing of the charge.

Respondent to be Given Notice

105. As soon as reasonably practicable after making a recommendation pursuant to the preceding sections or
referring the matter to the Board, the PSC shall give the respondent notice of any recommendation or
referral to the Board. The respondent shall have the right to seek to have the recommendation or referral to
the Board revoked or withdrawn.

No Reference to the Board on Notice Where Immediate Unacceptable Risk

106. The provisions of section 54.1 shall not apply if the PSC is satisfied that there is an immediate unacceptable
risk of harm to any person if the respondent remains in his or her present office or duties.

Matters to be Considered by the Director and PSC Before Recommending Suspension

107. Before making a recommendation under this Part, the Director or the PSC (as the case may be) shall take
into account:

(a) the seriousness of the alleged misconduct;
(b) the nature of the material to support or negate the allegations;
(c) the extent to which any person is at risk of harm;

(d) after consultation with the relevant Church entity or its representative, the effect on the respondent, a
relevant Church entity and on the Church in the diocese of acting and of not acting under this Part;
and

(e) any other allegation of similar conduct previously made to the PSC or to an equivalent body within
the previous ten years; and may take into account any other relevant matter.

Professional Standards Statute 2016 Effective Date: 06/12/2023
Reference Number/Code: D21 Page 12 of 22

Once PRINTED, this is an UNCONTROLLED DOCUMENT. Refer to www.anglicandnwa.org for latest version
Diocese of North West Australia AN 24 224 030 235



http://www.anglicandnwa.org/

Suspension by the Church Authority

108. The Church authority to whom a recommendation is made under this Part must and is hereby empowered to
give effect to that recommendation of the Director or the PSC.

109. Subject to section 110, the Church authority may release to the public as soon as practicable a written
statement disclosing their decision on the recommendation received and the steps to be taken or that have
been taken pursuant to this section to give effect to it.

110. The Church authority must ensure that any statement so released is anonymised and redacted so as not to
contain any particulars that identify or are likely to lead to the identification of a prescribed person.

Powers Under Section 108-110 May be Exercised While Matter Under Consideration

109. The Bishop or other Church authority may exercise the powers referred to in section 108-110 of this Statute,
notwithstanding that a recommendation under this Part is under consideration by the Board by the process
referred to in this Statute.

Termination of Suspension

111. A suspension or prohibition order made by a Church authority following a recommendation under this Part
shall be set aside by the Church authority:

(a) if the PSC terminates the investigation without referring the matter to the Board;
(b) upon any direction to that effect given by the Bishop or other Church authority; or
(c) upon the Church authority giving effect to a recommendation of the Board or such a
recommendation as varied or modified by a Church authority under section 156.
Consequences of Suspension, Prohibition

112. During a suspension or prohibition pursuant to the provisions of this Part or while conduct the subject of a
complaint is dealt with under this Statute:

(a) the respondent shall comply with the terms of any prohibition order;

(b) the respondent will be ineligible for appointment to any position or function covered by any
suspension or prohibition order;

(c) the relevant Church authority may fill the vacancy caused by any, suspension or prohibition order;
and

(d) subject to the discretion of the Diocesan Trustees (to be exercised from time to time in the
circumstances of each individual case), the respondent will be entitled to whatever stipend, salary,
allowances and other benefits that he or she would ordinarily have received and such entitlements
are to be met or reimbursed from funds of the Diocese, the Parish or other Church entity as the case
may be ordinarily.

PART FOUR POINT FOUR

PSC May Refer Certain Matters to the Board

113. After the investigation of a complaint or referral in accordance with this Statute, the PSC may refer to the
Board, one or more of the following questions:

(a) the conduct being the subject of the complaint which if established would call into question whether:

i. a Church worker is unfit, whether temporarily or permanently, then or in the future to hold a
particular or any role, office, licence or position in the Church or in the employment of a
Church entity; or

ii. inthe exercise of a Church worker’s role, office, licence or position or in the performance of
any function, the Church worker should be subject to certain conditions or restrictions; or

(b) by reason of alleged abuse or other conduct the Church worker may not be fit for ministry in the
Church either generally or to hold a proposed role, office, licence or position of responsibility
in the Church or may be fit subject to certain conditions or restrictions; or

(c) inthe case of a complaint against a Church worker who is deceased, there are plausible grounds for
believing the Church worker did commit any alleged misconduct.
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How PSC to Refer Matters

114. The PSC must refer the question or questions to the Board by delivering to the President/Secretary of the
Board a written report setting out:

(a) its investigation and opinion; and

(b) a statement of any allegations of misconduct made against the Church worker signed by a member
of the referring body.

115. The report must be signed by a member of the referring body.

Complainant May Refer Dismissal of Complaint to the Board

116. If the PSC refrains from further investigation and dismisses a complaint under the sections 85 or 97, the
claimant may refer the matter to the Board.

Board to Invite Submissions from Parties

117. Inthe case of a reference pursuant to section 113, as soon as practicable after delivering the report referred
to in section 113 to the President of the Board, the PSC shall cause to be delivered to the respondent and, in
the case of a complaint, the complainant a copy of the report and opinion and notice that each party may
advance written submissions to the Board if he or she wishes to do so.

118. Inthe case of a referral pursuant to section 113, the PSC shall advise the respondent and the complainant of
the rights each has under this Statute and any relevant policies.

119. Inthe case of a reference pursuant to section 116, the Board shall give notice to the complainant that they
may advance written submissions to the Board if they wish to do so.
Documents and Materials to be Delivered to the Board

120. Within 14 days of the date of the reference of a matter to the Board or within 14 days of the date of the
document or material coming to existence, whichever is the latter:

(a) inthe case of a reference pursuant to section 113, the PSC shall cause to be delivered to the
President of the Board any documents and material relevant to the reference; and

(b) in the case of a reference pursuant to section 116, and the claimant shall cause to be delivered to
the President of the Board the written notice of the outcome including the reasons for the outcome
given by the Director in relation to the decision by the PSC or the Director to dismiss the original
complaint.

Board May Give Directions as to Documents and Conduct of Inquiry
121. The Board may at any time and from time to time give directions:

(a) as to the inspection by and supply of copies to the respondent or any other person of the documents
or material relevant to the reference;

(b) the service of any witness statements, summary of proposed evidence, submissions or other
documents on which a party may wish to rely; and

(c) as to the conduct of its inquiry into the matter, and for that purpose the Board may be constituted by
the President or Deputy President alone.
Resignation to Have No Effect
122. |If after a complaint is referred to the Board, the respondent resigns from his or her role, office or position, the
Board may continue to enquire into and determine the complaint, notwithstanding that resignation.
The Role of the PSC in the Reference

123. The PSC has the carriage of the matter before the Board and has the following particular functions to
present to the Board:

(a) the evidence on which it relies relevant to the reference;

(b) any findings and recommendations it proposes that the Board should make;
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(c) any submissions in support; and

(d) to appear by the Director or other authorised representative at any hearing of the Board to assist the
Board in its enquiry into the reference.

PART FOUR POINT FIVE — DETERMINATION OF COMPLAINT OR MATTER BY BOARD
How Board is to Respond to a Reference

124. Where a matter is referred to the Board, the Board shall consider the matter and may make any finding on
any relevant question of fact, taking into account:

(a) the final report if any of the investigator including attachments;

(b) any further material received from the complainant and the respondent;
(c) any other relevant evidentiary material;

(d) such reports of the PSC as may be submitted;

(e) any applicable professional standards; and

(f) the record of any court or tribunal.

Power to Order Further Enquiry

125. With the exception of suspending Clergy Orders, where the Board is satisfied that a complaint which was
previously dismissed under sections 85 or 97 requires further investigation, the Board may direct the PSC to
undertake further inquiries or a fresh investigation and the PSC shall to the best of its ability cause such
directions to be carried out.

Notification of Determination and Recommendation

126. The Board shall cause a copy of each determination and recommendation to be provided:

(a) to the relevant Church authority; and
(b) to the respondent, and shall cause relevant details to be forwarded to the Director for entry into the
national register.

Powers of Board Satisfied of Unfithess

127. Subject to section 128, the Board may recommend to the Bishop any one or more of the following:

(a) that the respondent be suspended from any role office or position or from performing any function as
the case may be for such period recommended by the Board;

(b) that the licence or authority of the respondent be revoked,;

(c) that the respondent’s contract of employment (if any) be terminated;
(d) that the respondent cease to hold any role office or position then held;
(e) that a prohibition order be made in terms specified by the Board;

(f) that the respondent’s holding of any role office or position or the performance of any function as the
case may be, shall be subject to such conditions or restrictions as the Board may specify;

(g) that the respondent be required to enter into a Safety Agreement with the Church authority, failing
which he or she be excluded from entry or access to premises or activities of the Church either
generally or in a specified location or circumstances;

(h) that the implementation of a determination shall be suspended for such period and upon such
conditions as the Board shall specify;

(i) thatthe respondent be counselled;
(i) that a person be appointed to promote a charge against the respondent before the Tribunal; and/or
(k) otherwise as the Board sees fit.

128. The Board may further recommend to the Church authority, without binding it, that
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(a) an apology or other acknowledgement be given to the complainant, survivor or other person affected
by the misconduct found to have been committed by the respondent;

(b) such other steps of a systemic or process or administrative nature be implemented by the Church
authority as may be judged worthwhile to prevent or reduce the likelihood of future incidence of
misconduct and harm to any person.

When Board Must Dismiss a Complaint

129. If the Board is not satisfied that the respondent committed any alleged misconduct or that the complaint is
false, vexatious or misconceived, the Board may determine accordingly and must dismiss the complaint.

130. If the Board is satisfied that the respondent did commit any of the alleged misconduct, not including abuse,
but is not satisfied as to any of the matters in sections 113(a)(i) or (ii), the Board may determine accordingly
and must take no further action in relation to the complaint.

Board May Appoint Persons to Assist Enquiry

131. The Board may, for the purpose of any particular reference, appoint such person or persons, including the
Director, to assist it in inquiring into (but not determining) a reference as the Board thinks fit.

Board May Seek Further Information

132. The Board may seek further information from the PSC and may at any time and from time to time give
directions to it as to any further inquiries or investigation it requires to be carried out for the purposes of the
reference and the PSC shall to the best of its ability cause such directions to be carried out.

Where Board May Dismiss a Complaint

133. If the Board:

(a) makes a finding that the respondent did not commit any misconduct as alleged; or
(b) is not satisfied as to any of the matters in paragraphs 112(a) and (b) above, the Board may dismiss
the complaint or take no further action in relation to the complaint.

Proceedings of the Board

134. The Board shall deal with a complaint or other reference as expeditiously as possible.

135. The Board may, as it sees fit, proceed with the determination of a reference or complaint notwithstanding
that there may mediation or conciliation proceedings relating to the subject matter of the reference or
complaint being conducted by or at the direction of the referring body and notwithstanding that there may be
criminal or other proceedings being taken against the respondent or some other person.

136. The place and time of sitting of the Board shall be as determined by the President.

137. Subject to section 134, the Board must give the following persons reasonable notice of the time and place of
the sitting of the Board: the Director, the respondent, the subject of any alleged abuse and such authorised
persons as the Board believes have a proper interest in the matter.

138. The Board is not obliged to give notice of a sitting to a person whose whereabouts cannot, after reasonable
enquiries, be ascertained.

PART FOUR POINT SIX — APPLICATION FOR REVIEW OF A BOARD DECISION

Application for Review

139. Arespondent who is aggrieved by a reviewable decision may apply to the Director for a review of the
decision.

Ground for Review of Reviewable Decisions

140. Application for review of reviewable decisions may only be made on any one or more of the following
grounds:

(a) that a breach of the rules of natural justice (including a failure of the right to be heard and/or the right
for a respondent to know the case against them) happened in relation to the making of the
reviewable decision which materially affected the Board’s decision;
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(b) that procedures that were required by this Statute to be observed in relation to the making of the
reviewable decision were not observed, and the non-observance materially affected the Board’s
decision;

(c) that the Board did not have jurisdiction to make the reviewable decision;

(d) that the reviewable decision was so devoid of any plausible justification that no reasonable Board
could have made it; or

(e) the availability of fresh and compelling evidence which, if available at the time, would be likely to
have materially affected the Board's decision.
Stay of Reviewable Decisions

141. A Church authority shall not give effect to a reviewable decision of the Board until the time for lodging an
application for review has passed, and no application has been lodged.

142. The making of an application for review acts as a stay of the reviewable decision pending the determination
by the Reviewer.

143. Nothing in this Part affects the power of a Church authority to take any action against a respondent which
would be open to the Church authority apart from its powers under this Statute.

144. For areviewable decision, the Board shall not cause the relevant details to be forwarded for entry into the
national register until:

(a) the time for lodging an application for review has passed, and no application has been lodged; or

(b) where an application for review is lodged, then after the application has been heard and determined.

Time Limit and Form of Application for Review

145. An application to the Director for review of a reviewable decision must be made within 14 days of the
respondent being provided with a copy of the Board’s determination and recommendation.

146. The application for review must:
(a) be in writing addressed to the Director; and

(b) set out the grounds for review in the application.

Costs for Review of Reviewable Decisions
147. On receipt of an application for review, the Director must immediately seek the appointment of a Reviewer.

148. Upon appointment of a Reviewer, the Director must ask the Reviewer for the Reviewer’s estimate of the fee
to be charged by the Reviewer in making a determination under this Part.

149. Upon receipt of advice as to the estimated fee, the Director must immediately notify the respondent.

150. Within seven days of receipt of the Director’s advice, the respondent must pay one-half of the estimated fee
to the Reviewer, or to a person hominated by the Reviewer, unless evidence of exceptional financial
circumstances is provided to justify waiver of the fee.

151. If the respondent fails to make the payment referred to in section 150, then the application for review will
lapse.

PART FOUR POINT SEVEN - PROCESS OF REVIEW OF A BOARD DECISION

Process of Review

152. Any review shall be limited to the review of the recommendation or determination that is the subject of the
review and not by way of a re-hearing of the merits, or a re-hearing of the facts.

153. Subject to section 151, the manner in which the review is to be conducted will be determined by the
Reviewer.
Determinations of Reviewer

154. On an application for review of a reviewable decision, the Reviewer may make all or any of the following
determinations:

(a) a determination quashing or setting aside the reviewable decision;
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(b) a determination declaring the rights of the respondent in relation to any matter to which the
reviewable decision relates;

(c) adetermination directing either the respondent or the Board, to do, or to refrain from doing, anything
that the Reviewer considers necessary to do justice between the parties; and shall cause a copy of
the determination or finding to be provided to the Director.

155. The Reviewer may make such order as to the costs of the review as the Reviewer thinks fit.

PART FOUR POINT EIGHT — IMPLEMENTATION OF RECOMMENDATIONS AND PUBLICATION
Church Authority May Give Effect to Recommendation

156. Upon receiving a recommendation under section 127, the Bishop shall consider the recommendation and
may give effect to:

(a) that recommendation;

(b) any variation or modification of that recommendation, consistent with any facts found by the body
making the recommendation, as the Bishop sees fit insofar as the Bishop has the power to
implement that recommendation; or

(c) in any case where the Bishop does not exercise direct authority over the person the subject to the
recommendation, refer the recommendation to the appropriate Church agency or Church school.
Publication of Decision of the Church Authority
157. Subject to section 158, the Church authority:

(a) may release to the public a written statement disclosing their decision on any recommendation
received in respect of a complaint and the steps to be taken or that have been taken pursuant to the
preceding section to give effect to it; and

(b) may release to the public such further material as it may determine with respect to the exoneration of
the respondent or any action taken against the respondent.

158. The Church authority must ensure that any statement or further material so released is anonymised and
redacted so as not to contain any particulars that identify or are likely to lead to the identification of a
prescribed person.

Effect of Deposition from Holy Orders

159. A person who has been deposed from Holy Orders in accordance with this Statute or in accordance with the
provisions of any ordinance, act, canon, constitution, statute, legislative measure or provision of the general
synod or the diocesan synod of another diocese of the Anglican Church:

(a) isincapable of:
i.  officiating or acting in any manner as a bishop, priest or deacon of this Church;

ii. accepting or holding an office in this Church capable of being held only by a person in Holy
Orders;

(b) ceases to have any right privilege or advantage attached to the office of bishop, priest or deacon;
(c) must not hold himself or herself out to be a member of the clergy; and
(d) is not capable of holding an office in this Church which may be held by a lay person without the prior
consent of the Bishop.
How Deposition from Holy Orders Effected

160. The deposition of a person from all or any Holy Orders by the Bishop following the recommendation of the
Board shall be effected by the execution by the Bishop of an Instrument of Deposition to that effect.

161. The Bishop shall not depose a person from Holy Orders until:
(a) the time for lodging an application for review has passed and no application has been lodged; or

(b) where an application for review has been lodged, the Reviewer does not disturb the Board’s
recommendation.

162. The Bishop must forthwith:
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(a) register the Instrument in the Registry of the Diocese;

(b) deliver a copy of the Instrument to the Bishop of the Diocese in which the person who is the subject
of the Instrument was ordained,;

(c) deliver a copy of the Instrument to the Registrar of the Primate; and

(d) cause relevant details to be forwarded to the Director for entry into the national register.

PART FIVE — NATIONAL REGISTER

The National Register

163. The Director must enter and keep in a register maintained under the National Register Canon all prescribed
information acquired by them in relation to a complaint or matter arising under this Statute or any policy
approved under it.

164. The Director must keep confidential the information in the register and must not disclose any of it except as
authorised under this Statute.

165. The register must be accessible for inspection by the directors of professional standards or other authorised
office holders of each participating diocese subject to password protection and to the condition in section
166.

166. The condition is that each person lawfully having access must keep confidential the information in the
register and must not disclose any of it except as authorised under this Statute or any policy.

167. A participating diocese means the Diocese and any other diocese whose Synod has enacted like legislation
to this Statute and which by resolution of its Bishop commits to a common protocol or policy governing
access to and use of information in the register.

PART SIX — CONFIDENTIALITY AND PUBLICATION IN RELATION TO SEXUAL ABUSE

Duty of Confidentiality

168. Subject to the provisions of this Statute, the Director, a member of the PSC, a member of the Board, the
Tribunal, a Church authority or a person employed or engaged on work related to the affairs of the PSC or
the Board must not divulge information that comes to his or her knowledge by virtue of that office or position
except:

(a) in the course of carrying out the duties of that office or position;
(b) as may be authorised by or under this Statute or any policy;

(c) as may be authorised or required by the National Register Canon 2007 or any canon prescribed by
General Synod in substitution for that canon;

(d) in any proceedings before a diocesan tribunal, a provincial tribunal or the special tribunal;
(e) as may be required by law; or

(f) to any insurer or insurance broker of a Church body or Church authority where the
information may give rise to or be relevant to a claim for indemnity by the Church entity or Church
authority against the insurer or is relevant to obtaining or continuing insurance cover.

Duty of Disclosure

169. The PSC must disclose to an equivalent body information in its possession concerning alleged misconduct of
a Church worker or other person subject to this Statute:

(a) which is information that is relevant to, or arising during the course of an investigation being
undertaken by the PSC where the PSC knows that the Church worker or other person subject to this
Statute is residing in the diocese of the equivalent body; or

(b) which is information concerning misconduct alleged to have occurred in the diocese of the
equivalent body, and may co-operate with any equivalent body.
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Board May Publish Reasons Publicly

170. The Board may release to the public its reasons for any determination without identifying any relevant
parties.

Church Authority May Publicise Action Taken

171. A Church authority may release to the public such material as it may determine with respect to any action
taken against a Church worker or other person subject to this Statute including the identity of that person.

PSC to Report Annually to Bishop and Diocesan Council

172. Without disclosing the identity of any informant, complainant or the respondent, the PSC shall report
annually to the Bishop and Diocesan Council on its activities for that calendar year.

173. The PSC shall, in respect of every matter with which it is dealing, report either orally or in writing to the
Bishop with such frequency and as fully as the Bishop shall reasonably require.

PART SEVEN - INDEMNITY

Indemnification of Those with Functions Under the Statute

174. The Trustees of the Diocese of North West Australia shall and are hereby authorised, out of church funds, to
indemnify:

(a) the Director and any delegate of the Director;

(b) any carer appointed under this Statute or any policy;

(c) the members of the PSC and each of them;

(d) any delegate of the PSC;

(e) the members of the Board and each of them;

(f) any person appointed by the Board pursuant to this Statute, including the secretary;
(g) the members of the Tribunal and each of them; and

(h) the Church authority or if more than one, each Church authority,

(i) for any conduct by them in good faith and in the exercise or purported exercise of powers or
functions, or in the discharge or purported discharge of duties under this Statute.

PART EIGHT — TRANSITIONAL PROVISION

Interpretation

175. In this Part: commencement day means the day on which Professional Standards Statute 2016 comes into
operation.

Appointments Already Made

176. Unless otherwise determined by the Bishop or in accordance with any policy of the Diocesan Council, any
appointment to the PSC, the position of Director or to the Board current at the commencement day, shall be
deemed to be an appointment made under this Statute.

Complaints Already Made

177. This section applies to a complaint within the meaning of that expression in this Statute if:

(a) the complaint was made before the commencement day; and

(b) the complaint has not been the subject of a determination or recommendation by the Director or the
PSC before that day.

178. On and after the commencement day the complaint is to be dealt with under this Statute.
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Current Investigation

179. This section applies to an investigation of a complaint that the Director or the PSC has begun but not
completed before the commencement day.

180. On and after the commencement day the investigation is to be conducted in accordance with this Statute.

Misconduct to Include Conduct Before Commencement of this Statute
181. For the purposes of the definition of “misconduct” in section 3(1) of this Statute, a reference to abuse or other
conduct shall be taken to be a reference to abuse or other conduct, whether occurring before or after the
commencement day.
Chapter 3 — Regulations & Related Legislation
REGULATIONS

Regulation making power

The Diocesan Council may from time to time make, amend or repeal regulations (e.g. policies and procedures) not
inconsistent with the provisions of this Statute providing for records arising out of or incidental to the operation of
this Statute and for all or any of the purposes, whether general or to meet particular cases, which may be

convenient for the administration of this Statute or which may be necessary or expedient to carry out the overriding
purposes of this Statute.

RESPONSIBILITIES
Review
The Diocesan Council will review the operation of this Statute on or before six years after its commencement.

Records management

The Registry maintains all records relevant to administering this Statute using its recordkeeping system.
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CERTIFICATIONS AND ASSENT

| Certify that the Statute as printed is in accordance with the Statute as reported.

P GRICE
Chair of Committees

| Certify that this Statute was passed by the Synod of the Diocese of North West Australia on 01/10/2016

K HARRIS
Registrar

| Assent to this Statute.

G NELSON

Bishop

01/10/2016
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